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DIRECTORATE 

Spatial Planning and 

Environment 

 

DEPARTMENT 

Urban Planning & Design 

 

SALARY 

Basic Salary: R 415 782.00 p.a.  

 

REFERENCE NUMBER 

 SPE 28/26 

 

CLOSING DATE 

08 April 2026 

 

ELIGIBILITY 

Suitably qualified members of 

staff  

 

LOCATION 

Various: 

(Applications received may 

be used for the filling of any 

future vacancies) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Assistant Professional Officer 

(Spatial Growth Monitoring, Map & Research)  

 

Requirements: 

 

• Relevant 3-year tertiary qualification preferably a B-Degree.  

• Minimum 2-3 Years relevant Experience  

• Registration as Candidate Planner with South African Council 

for Planners (SACPLAN) would be advantageous.  

• Eligibility for registration with South African Geomatics Council 

as a GISc Technician or Technologist preferred.  

• High level of proficiency in Microsoft Office Suite and ArcGIS 

Pro software.  

• Basic knowledge of Python and/ or ADOBE Creative Cloud 

deemed beneficial.  

• Code B driver’s licence 

 

Key Performance Areas: 

 

• Contributes to the design, implementation and maintenance 

of city-wide spatial planning knowledge and information 

management systems and geodatabases, including quality 

map and information system production in a highly pressurised 

environment.  

• Undertakes research, spatial analyses and maps production 

relating to monitoring of spatial development trends and 

policy impacts.  

• Collaborate in knowledge management (data collection, 

capturing and maintenance of spatial information databases 

and platforms) as inputs to spatial plans, strategies, policies, 

guidelines and procedures.  

• Support the design and drafting service to communicate 

projects and to develop spatial information-related tools and 

platforms in a corporate GIS environment.  

• Collaborate in knowledge management and geographic 

information systems which includes liaison with key internal 

and external stakeholders to acquire and extract information 

from datasets.  
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How to Apply 

 
By submitting your application for a position at the City of Cape 

Town, you are consenting to the use of your personal information 

provided as part of your application and/or Recruitment process 

for Recruitment and Selection purposes. In addition, you may be 

required to undergo, including but not limited to, Criminal and 

Security Checks, Personal Verification, and Lifestyle Audits, 

throughout your recruitment process and/or subsequent 

employment.  

 

Internal staff: APPLY ONLINE VIA SAP PORTAL 

 

Certified copies of qualifications must be available on request. 

Applicants are respectfully informed that, if no notification of 

appointment is received within three months of the closing date, 

they must accept that their applications were unsuccessful. 

 

 


